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Disability Discrimination Act 2005

The duty to promote disability equality, or the general duty (of the DDA 20050, requires all schools, when carrying out their functions, to have due regard to the need to:

· Promote equality of opportunity between disabled people and others
· Eliminate unlawful discrimination
· Eliminate disability-related harassment
· Promote positive attitudes towards disabled people
· Encourage disabled people’s participation in public life
· Take steps to take into account people’s disabilities, even where that involves more favourable treatment

Our Disability Policy will outline how we will fulfil this duty and include a set of specific, measurable, achievable, realistic and time bonded targets in the form of an action plan.

School’s Duty

The Governing Body has a duty to:

· Promote equality of opportunity for disabled people: pupils, staff, parents, carers and other people who use the school or may wish to
· Produce and publish a Disability Policy to show how they will meet these duties

The Governing Body is required to plan to increase access to education for disabled pupils in three ways, by:

· Increasing the extent to which disabled pupils can participate in the school curriculum
· Improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services
· Improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled

School’s Aims and Values

At St.John’s Church School we are committed to ensuring equality of education and opportunity for staff, pupils and all those receiving services from the school, irrespective of disability.  The achievement of all pupils will be monitored on the basis of disability and we will use this data to raise standards and ensure inclusive teaching.  We will aim to provide our pupils with a creative and challenging curriculum which will enable them to fulfil their potential, regardless of disability.  We will seek to eliminate unlawful discrimination against pupils and staff by adhering to our duties as an employer under the legislation.

We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

We aim to identify and remove barriers to disabled pupils in every area of school life.

We have high expectations for our disabled pupils and expect them to participate in all aspects of school life.

Our commitment to equal opportunities is driven by the National Curriculum Inclusion Statement.  The school:

· Sets suitable learning challenges
· Responds to pupil’s diverse needs
· Overcomes potential barriers to learning and assessment for individuals and groups of pupils

At St.John’s Church School we will work actively to promote equality and foster positive attitudes and commitment to an education for equality.  We will do this by:

· Consulting with our disabled pupils, parents, staff and governors
· Ensuring all those are involved in the life of the school
· Ensuring that the actions in our Disability Action plan are carried out


Roles and Responsibilities

This Disability Policy link to other specific policies and action plans that the school produces including the School Development Plan, Admissions Policy, SEN Policy and Accessibility Plan.

This Disability Policy outlines the roles and responsibilities of everyone involved and connected with the school so that each person knows what is expected of them.  Promoting disability and equality and raising the achievement of disabled pupils is the responsibility of the whole school staff.

Introduction to this Disability Policy will be included in our induction arrangements for all staff new to the school.  School induction procedures will highlight duties implied by this policy in the same way as child protection, health and safety and behaviour policies form part of the induction process.

The Headteacher and Leadership team will:

· Involve disabled pupils, staff and parents in developing provision for those with disabilities
· Provide guidelines and training for staff on good practice when working with children with disabilities, seeking advice from other professionals if necessary
· Monitor pupil achievement by disability.  Note trends or patterns in the data which will inform provision mapping
· Collect information on disability with regards to both pupils and staff and use to improve provision
· Give disabled pupils access to opportunities to participate in a range of activities, both in and outside of school hours
· Monitor bullying and harassment of disabled pupils and feed back information to staff so it can be addressed with classes through circle time and in assemblies
· Strive to make the school environment as accessible and welcoming as possible to disabled people
· Encourage disabled parents/carers to participate in their child’s education e.g. attending parents’ evenings, taking up parent/family learning courses, and assemblies
· Take appropriate steps to meet disabled people’s needs even if this requires more favourable treatment
· Interview all applicants with a disability who meet the minimum requirement for a job vacancy and consider them on their ability
· Encourage appointees to indicate at Induction as to whether they consider themselves disabled

The Governing Body will:

· Operate safe recruitment
· Encourage appointees to indicate at Induction as to whether they consider themselves disabled
· Make every effort when employees become disabled to ensure they stay in employment
· Ensure the needs of disabled governors are met, and that disabled people are encouraged to participate on school bodies
· Report on the disability scheme annually
· Review and revise its policy every 3 years

All staff will:

· Encourage disabled pupils to participate in school life.  Ensure that they take an active role in school events such as class assemblies and the school council if they wish to
· Actively challenge stereotypes in terms of disability in both the classroom environment and in the playground
· Ensure disabled pupils’ voices are heard
· Ensure that positive attitudes to disabled people are promoted

Pupils will:

· Respect all children and adults irrespective of disability
Parents and carers will:

· Inform the school of their child’s needs and adjustments that may be needed
· Inform the school if they themselves have a disability and what adjustments can be made for them
· Foster positive attitudes to those with disabilities


Training

All staff and governors will receive training on the Disability Policy and their responsibilities under it.

All pupils will be given an overview of the policy following its formal adoption and will be given instructions around their responsibilities.

Breach of the Policy

A breach of the policy will be taken very seriously and, if appropriate, a verbal and written warning will be given should a member of staff discriminate against a disabled person.

Involvement of disabled pupils, staff and parents

The school has consulted disabled pupils, staff and parents in developing this action plan.  They will be asked to be involved in monitoring how the school carries out its duties and the progress of the action plan on a yearly basis.

Information gathering and assessing the impact of the policy

Information regarding staff will be collected during recruitment and induction procedures.  The school will encourage existing staff to submit a self-clarification form should they need to.  The recruitment, development and retention of disabled employees will be monitored yearly.  Monitoring of pupils achievement including those with a disability will occur termly.

Admissions, Transitions and Exclusions figures will be monitored yearly.  This information will be included in the report to Governors and relevant findings addressed through the action plan.

The school will use feedback from pupils with a disability and also their parents and/or carers for assessing the impact of its current and proposed policies and practices on disability equality.  Questions related to disability will be included in pupil and parent questionnaires.  Other methods will include collecting information about attendance of disabled pupils at clubs, examining behaviour log books and pupils reward charts to see the frequency of incidents; examining bullying records and evaluating the achievement of disabled pupils.

Reporting

The school will report on the policy annually in the Governor’s annual report using the information gathered.

Evaluating, reviewing and revising the policy

The impact of the Disability Policy and Accessibility Plan will be evaluated concurrently every three years in the Summer Term and amendments made by December.

Publication

A copy of the following documents will be on display in the School Office: Disability Policy, Disability Equality Plan and Accessibility Plan.





























Appendix 1

CHECKLIST FOR SCHOOLS AND GOVERNORS

Information Gathering

· Is information collected on disability with regards to both pupils and staff?  Is this information used to improve the provision?

· Is pupil achievement monitored by disability?  Are there trends or patterns in the data that may require additional action?

· Are disabled pupils encouraged to participate in school life?  How is this shown through representation in school events such as class assemblies and the school council?

· Are disabled pupils given access to opportunities to participate in a range of activities, both inside and outside of school hours?

· Is bullying and harassment of disabled pupils monitored and is this information used to make a difference?

· Are stereotypes in terms of disability actively challenged in both the classroom environment and in the playground?

· Is the school environment as accessible and welcoming as possible to disabled people?  Are open evenings and other events which parents or carers attend held in an accessible part of the school?

· Are disabled parents/carers encouraged to participate in their child’s education e.g. attending parents’ evenings, taking up parent/family learning courses, and assemblies?

· Does the school take appropriate steps to meet disabled people’s needs even if this requires more favourable treatment?











Appendix 2

DEFINING DISABILITY

The disability discrimination duties and the planning duties are owed to all pupils who are defined by the DDA as being disabled.  The DDA defines a disabled person as someone who has:

‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’

The definition covers a much larger group of children than most people think.  A report from the Cabinet Office (2005) Improving the Life Chances of Disabled People, draws on estimates that suggest that about 772,000 children in the UK are disabled, equivalent to 7% of all children.

Definition of the terms:

· ‘physical impairment’ includes sensory impairments
· ‘mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness
· ‘substantial’ means ‘more than minor or trivial’, and
· ‘long-term’ is defined as 12 months or more.

Mental and physical impairment

The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairments, Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount to disability, but only if the effect on the pupil’s ability to carry out normal day-to-day activities is substantial and long-term, as defined above.  Some progressive conditions, such as cancer, multiple sclerosis and HIV/AIDS are included before they have an effect on the pupil’s ability to carry out normal day-to activities.

Normal day-to-day activities

The test of whether an impairment affects normal day-to-day activity is whether if affects one of the following:
· Mobility
· Manual dexterity
· Physical co-ordination
· Continence
· Ability to lift, carry or otherwise move everyday objects
· Speech, hearing or eyesight
· Memory or ability to concentrate, learn or understand
· Perception of risk of physical danger
Special Educational Needs and Disability

Though the definition of disability comes from the DDA and the definition of special educational needs comes from the Education Act 1996, there is a significant overlap between the two groups of children.  The definition of SEN includes many, but not necessarily all, disabled children: a disabled child has special educational needs if they have a disability and need special educational provision to be made for them in order to be able to access the education which is available locally.
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