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Introduction

In harmony with the Christian ethos of our school this behaviour management policy is based upon the teachings of Jesus Christ.  The implementation of this policy will enable children to work in an environment in which their self esteem and self worth is raised through consistent praise and reward.  One in which they experience forgiveness and are given the opportunity to change, modify and maintain good behaviour.

Aims

To develop behaviour management policy rooted in the teachings of Jesus, one based on shared values and a sense of community.

To implement whole school behaviour policy supported and followed by all of the school community.

By applying positive policies to create a caring family atmosphere in which teaching and learning can take place in a safe and secure environment.

To encourage and reward positive behaviour, rather than simply punish bad behaviour.

To make clear to children the distinction between minor and more serious misbehaviour and the sanctions that follow.
To provide children with behaviour difficulties with a curriculum and support appropriate to their needs.

To treat problems when they occur in a sympathetic and caring manner with aim of modifying inappropriate behaviour.

As a school we believe all staff manage children’s behaviour well.  When dealing with incidences of poor behaviour we will reflect and evaluate our own practice and modify this where appropriate. 

School Code of Conduct

· All members, including adults and children, of the school community should respect each other.

· All children are expected to respect their own and other people’s property and to take care of books and equipment.

· Children should be well mannered, well behaved and attentive.

· Children should move around the school safely.

· Physical violence is not acceptable, neither is retaliation.  Repeated or serious incidents will lead to exclusion.

· Any child with a grievance against another child should report this to an adult.

· Foul or abusive language must not be used.

· Racist or homophobic language must not be used. 

· Children should not bring to school any item that may endanger the safety of others or that runs the risk of getting lost or broken.  Trainers may be worn if they are smart and if possible, fit in with the school colours.

· Children should wear the correct uniform.  Jewellery should not be worn (except studs).  Trainers should only be worn if they are school colours.

This code of conduct will be simplified for display in the classroom and will be discussed with the children at the start of each term.  It should be applied in a manner that builds self esteem and self worth.

Incentive / Reward Scheme

A major aim of this policy is to improve and maintain good behaviour by praise and reward.

Merits are rewarded on a weekly basis by class teachers for individual pieces of work, good behaviour, trying your best, helpful behaviour and thoughtfulness.  These are rewarded in merit assemblies by giving merit badges to each child.

Children are encouraged to display their excellent work in and out of school, assemblies and circle time.

Circle time should be an integral part of each class timetable.  It should be used to raise self esteem and to discuss issues concerning or worrying children.

Beehive invites are also given out on a weekly basis for children to do creative activities during the lunchtime. 

Care and Control of Children

At all times staff should encourage good behaviour through praise and rewards.

No member of staff must in any way physically chastise a child.

If there is a need to control the behaviour of a child these are some of the ways this may be achieved:

· Look at the child, catch their eye and indicate by facial expression that what they are doing is inappropriate.

· Let the child know when they are behaving appropriately.

· Talk to the child about what they have done.  Ask the child if they feel what they are doing is right.

· Warn the child.

· Ask the child to stop doing whatever is not appropriate .

· Move the child to another part of the classroom to calm down and have some thinking time.

· Remove the child and place them next to an adult.

· Teachers choose their own individual further consequences such as keeping them in for a short period of time at playtime or working alongside the learning mentors.

· Children are put on report and are expected to present themselves to Mrs Firth everyday.

If a child does not respond to these methods of control it will be necessary to use sanctions to help modify and alter their behaviour.

Children who display challenging behaviour

Good teachers manage pupil behaviour well.  However, even the best teachers can have difficulty managing children who exhibit challenging behaviour.  This may include:

· Verbal abuse

· Physical abuse

· Assault

· Defiant refusal

· Absconding

Children who regularly engage in these types of behaviour will be placed on a behaviour support plan.  Drawn up in conjunction with the school SENCO this will identify triggers for bad behaviour and put in place an individual plan which will modify that behaviour.

Behaviour Modification Strategies

At St John’s School we recognise that some of our children will need help to modify their behaviour.  Individual behaviour modification strategies that can be used include:

· Changes in classroom organisation

· Using different resources

· Weekly / daily star charts

· Use of special certificates and awards in class

· Sharing good behaviour (with other classes, teachers, etc)

· Involving parents

· Working with Learning Mentors

Intervention and Restraint 

If a child violently attacks another child or adult and in doing so endangers the health and safety of others or him/herself then it may be necessary to physically restrain that child. 

(Please see separate Intervention and Restraint Policy)

Racist and Homophobic Behaviour

Racist and Homophobic behaviour are unacceptable and must be dealt with accordingly.  All incidents of racist and homophobic behaviour should be logged and passed to a member of the senior management team.  Children should be explained to them what inappropriate language is.  Any repeat offence should then be dealt with by speaking to the child’s parent.

Serious racist incidents will be reported to the appropriate authority.

Procedures for dealing with major breaches of discipline

· Verbal warning by the Head Teacher or Deputy Head as to future conduct.

· Withdrawal from the classroom (letter home)

· Meeting with parents and a warning given about the next steps to be taken unless there is an improvement in behaviour.

· Pupil to work closely with Learning Mentor and be placed on a behaviour support plan.

· If problem is severe or recurring, exclusion procedures are to be implemented.  The pupil will be sent to an exclusion unit in Peterborough for one or more days.

· Following any first time exclusion, pupil to be referred to the LEA behaviour support team.

· Permanent exclusion to be recommended only after all other methods of support have been explored unless a single incident has occurred which is deemed worthy of immediate exclusion.

Lunchtime Behaviour Management 

Behaviour at lunchtime is the responsibility of the midday supervisors and members of the leadership.  This will be supported by the Head and Deputy Head Teacher.  The first point of reference for discipline at lunchtime should be the Senior Midday Supervisor.

Behaviour at lunchtime will be controlled in the following ways:

· Talking to the child

· Walking round with an adult

· Child sent to designated place (benches) for a period of time to calm down and have some reflection time.

· Child sent to the beehive to discuss issue with Behaviour Mentor

· Letter sent to parents.

Parental Involvement

Parents have the right to be regularly informed about their children’s behaviour and welfare.  As a school we try to take steps to maintain high levels of behaviour within school.  Parents can help by attending parents evening, supporting our behaviour policy and discussing the school rules with their child.

Conclusion

St John’s Church School believes that children have the right to be educated in an environment which is characterised by caring, yet firm discipline.  This is best achieved by developing a culture where all children are valued for who they are, where positive behaviour is consistently rewarded and where inappropriate behaviour is dealt with by fair and just sanctions.  In doing so we reflect the teaching of Jesus.

This policy was debated and discussed in the Senior Leadership Team Meeting on 13th January 2010. The policy stands as it is and will be revisited in 2011.

